Employer news

Employertalk 2004

Dates and venues have now been published for next year’s sessions of EmployerTalk. Entry is by invitation only, but is free of charge. To apply for an invitation, see the EmployerTalk website and apply online. The web pages (at the link below) have a location map and list, leading to detailed pages about each location, with dates and exact venues. The pages also remind employers of the purpose of the exhibitions and the likely content.

Internet Links :  EmployerTalk pages start at

http://www.inlandrevenue.gov.uk/employers/talk2004.htm
Tax code suffixes A and H

From 2004/05 these tax code suffixes will not be recognised by the Inland Revenue. They became redundant some time ago, and the Revenue has issued a reminder to all employers that if they are still using these codes they should contact their local tax office as a matter of urgency. Revised codes will then be issued. Employers will need to provide name and NI number of the employee concerned, and the current code in use, which will then be replaced by a revised coding notice.

Internet Links : This item appears as Stop Press news on the Employer area of the Inland Revenue website at

http://www.inlandrevenue.gov.uk/employers/stoppress.htm
vat invoicing changes approved

The new rules for VAT invoices will commence on 1 January 2004 as expected. From that date there will be a single format throughout Europe for all VAT invoices. The main changes to the UK requirements are the removal of the need to state the type of supply, and some of the detail for supplies at multiple VAT rates, and a new requirement to show unit price of the supply in most cases. 

There are also new regulations affecting self billing and electronic invoices. Customs and Excise have issued Business Brief 23/03 dated 27 November 2003 to explain the changes, and VAT information sheet 16/03 explaining the requirements in more detail has also been issued. Both are available from Customs and Excise website (details below).

There is a transitional period of 12 months for the introduction of the new requirement for unit price to be shown, but you should now begin to make arrangements to implement the new rules. 

The draft legislation to achieve these changes was issued some months ago, and there have been a couple of significant relaxations since the draft was published.

· First, the transitional period has been extended from six months to 12 months, allowing much more time for businesses to adapt their invoicing formats. The redundant items may of course still be shown, but the additional unit price item will need to be incorporated into invoicing formats.

· There is a concession too on the requirement for unit price. Where a supply is not made in ‘countable units’ then no unit price will be shown – this would be the price charged, so the single amount is sufficient. However, in a further concession to providers of services who considered the unit price requirement sensitive, there is no requirement to show the unit price if it is not normally provided in a sector and is not required by the customer.

Information sheet 16/03 is a much better source of information than the Business Brief issued on the topic, as the Brief is very short on detail, whereas the Information sheet runs to six pages. It includes information about electronic invoicing, electronic storage of VAT invoices and self billing arrangements under the new Regulations.

Internet Links :  Business Brief 23/03 is at

http://www.hmce.gov.uk/news/bb-2303.htm
Information Sheet 16/03 is at

http://www.hmce.gov.uk/forms/notices/info1603.htm
new discrimination rules commence

New rules commenced this month to prevent discrimination in the workplace on grounds of sexual orientation or religious belief. The new laws will prevent discrimination in recruitment policy and make harassment on these grounds illegal; staff can also expect equal opportunities with regard to training and promotion. 

The regulations apply to businesses of all size, without exception; they apply to businesses based in England, Scotland and Wales. Separate legislation will apply to Northern Ireland, which has existing law about discrimination on grounds of religion or belief.

The new discrimination procedures apply to the following areas :

· recruitment process

· in the workplace

· access to training

· on dismissal

· in some circumstances, after employment has terminated.

Help for employers is available as follows ;

· The DTI website has a plain English explanation of the effect of the new rules within its equality web area at www.dti.gov.uk/er/equality/
· ACAS has produced printed guidance on the subject which is available from their website at www.acas.org.uk
· ACAS has an advice line for employers  - Equality Direct on 0845 600 3444

· ACAS also runs workshops on the new legislation to help employers understand their obligations.

anti spam law commences

New legislation intended to control the spread of unsolicited emails and text messages to private individuals commenced on 11 December. 

Under the rules companies and individuals are not permitted to send unsolicited emails to individual subscribers unless the recipient has specifically agreed in advance to receive them (the so called ‘opt in’). There is an exception where the sender has an established relationship with the recipient. Recipients who are companies are exempt. 

Websites using cookies to track users will now have to advise that they do so, and provide an opportunity for users to reject them.

The new rules have been criticised as ineffective as they apply to EU senders only, and cannot be used against the worst offenders who originate offshore. However, the rules should reduce spam traffic a little, although the ability for suppliers to claim an established relationship with the customer may be abused. 

The penalties for breach are up to £5,000 before magistrates and an unlimited fine if the accused opts for trial by jury.

The rules have been introduced as part of the implementation of the EU Directive on privacy and electronic communications.

